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EMPLOYMENT FOR VETERANS 
  

• Our government is committed to helping releasing 

Canadian Armed Forces members and Veterans 

successfully transition from military to post-military life. 

 

• Veterans Affairs Canada takes a whole of government 

approach in working with transitioning members and 

Veterans by providing them with career transition 

services to help them find a new career after service.  

 

• Veterans Affairs Canada will launch a National 

Veterans Employment Strategy that ensures Veterans 

find meaningful work. We will connect with employers 

and educate them on the valuable skills and 

qualifications Veterans bring to the workplace.  
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BACKGROUND – EMPLOYMENT FOR VETERANS 
 

Every year, several thousand Canadian Armed Forces members transition out of the 

military and seek civilian employment both in the private and public sector.  
 
During their military service, Veterans develop skills and abilities from first class training 

and experience. We want to help Veterans leverage those abilities to achieve their post 
service goals. 
 

Veterans Affairs Canada offers Career Transition Services to help CAF members, 
Veterans, Survivors and their spouses/common-law partners with career counselling 
and related services delivered by qualified employment coaches. 

  
In 2015, the Public Service Employment Act was amended by the Veteran’s Hiring Act 
to help eligible Canadian Armed Forces members find federal public service jobs 

through three provisions: priority, preference and mobility.  
 
Veterans Affairs Canada established a unit dedicated to supporting Veterans seeking 

careers in the public service. This unit works directly with Veterans, educates hiring 
managers and promotes Veterans as a talented workforce pool.  
 

In summer 2020, a joint evaluation of the Veteran Hiring Act of 2015 was published and 
Veterans Affairs Canada is working with the Public Service Commission, the 
Department of National Defence and the Canadian Armed Forces to improve Veteran 

hiring based on the recommendations contained in the evaluation.  
 
Veterans Affairs Canada has partnered with the Canadian Armed Forces Transition 

Group to lead and coordinate efforts to improve departmental support to Veterans and 
their families.  
 

Working closely with Employment and Social Development Canada, the Veterans Job 
Bank portal was launched in 2020 offering employers a location to advertise current job 
opportunities directly to Veterans and offering Veterans a one-stop hub to search 

employers interested in hiring Veterans.  
 
Veterans Affairs Canada works closely with numerous Canadian not-for-profit 

organizations and third parties interested in promoting Veteran friendly hiring programs 

and special initiatives designed to advocate for greater employment of Veterans to be 

included as part of diverse workforce hiring and recruitment strategies. We also provide 

grants under the Veterans and Family Well-Being Fund to support initiatives such as the 

Challenge Factory’s production of the Canadian Guide to Hiring Veterans, which was 

launched in November 2020. 

https://www.veterans.gc.ca/eng/education-and-jobs/finding-a-job/career-transition-services
https://www.veterans.gc.ca/eng/about-vac/publications-reports/reports/departmental-audit-evaluation/2020-joint-evaluation-implementation-veterans-hiring-act
https://www.jobbank.gc.ca/hiring/veterans
https://www.jobbank.gc.ca/hiring/veterans
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